
 

 

 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 

 
INDIA-RUSSIA DESK 

 

 
FEBRUARY 2026 
 
 

 

 

CONTENTS: 

 

• General Procedure for Employment 

• Processing of Work Permits 

• Highly Qualified Specialist (HQS) Work Permit 

• Standard (Simple) Work Permit 

• Comparative Analysis of Procedures: HQS vs. Standard Work Permit 

• Special News for Indian Citizens: India and Russia Labour Force Mobility Agreement. 

Hiring Indian Employees. Studying in Russia 

 

 

 

 

 
For more information, please follow  

 

https://india-russia-investments.ru/ 

 

  

EMPLOYMENT OF FOREIGN 

CITIZENS IN RUSSIA.  

IMMGRATION LAW ISSUES 

https://india-russia-investments.ru/


 

- 2 - 
 

 

 
 

General Procedure for Employment 

 

Currently, more than 70.000 Indian nation-

als are working in Russia – and the numbers 

are constantly increasing.  

Foreign nationals working in Russia are sub-

ject to both Russian labor and migration 

legislation. For a dedicated guide on labor 

law matters, please refer to the relevant re-

source provided here. The present guide fo-

cuses specifically on the migration-related 

aspects of employment. 

Foreign citizens may work in the Russian 

Federation in a full and lawful capacity only 

if they possess an employment contract, a 

work permit, and a work visa. The work per-

mit and work visa are processed not by the 

foreign citizen themselves, but by their em-

ployer in Russia, i.e., a Russian organization 

(or a branch of a foreign organization). 

The employment procedure is as follows: 

I. Preliminary Stage: 

▪ Negotiating the terms and accepting a 

job offers. For instance, this may be ac-

companied by a one-time trip to Russia 

on an electronic visa for an interview. 

▪ Obtain necessary documents from the 

future employee to draft the employ-

ment contract as per the Russian law. 

▪ Undergo a mandatory medical examina-

tion, which is required for certain pro-

fessions. 

▪ Familiarizing the candidate with all doc-

uments pertaining to the job role of fu-

ture employee: Internal Labour Regula-

tions, data protection rules, etc. 

 

II. Stage of Processing the Work Permit and 

Work Visa Invitation: 

There are several types of work permits in 

Russia: a patent for citizens from visa-free 

countries, a standard (simple) work per-

mits, which is valid for up to 1 year, and a 

work permit for Highly Qualified Specialists 

(HQS), which is valid for up to 3 years. Be-

low you will find a description of the stand-

ard work permit and the HQS permit. 

Please note that the following categories of 

workers do not need to process any author-

ization documents for work: 

▪ The person who holds either permanent 

residence permit or a temporary resi-

dence permit; 

▪ Employees of foreign companies who 

are performing installation, commission-

ing, service and warranty maintenance, 

as well as post-warranty repairs of tech-

nical equipment supplied to Russia; 

▪ Journalists who are accredited in Russia; 

▪ Scientific or pedagogical workers invited 

by educational institutions for research 

and teaching activities; 

▪ Persons who have been recognized as 

refugees in Russia; 

▪ Persons who have been granted 

file:///C:/Users/Praktikant/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/TDB4IVJM/Ссылка%20на%20руководство
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temporary asylum in Russia; 

▪ Full time students of accredited univer-

sities, work in their free time. 

Special regulations have also been estab-

lished for foreign IT specialists. Foreign IT 

specialists may work without any work per-

mit, if such specialist hired under a contract 

with organizations operating in the field of 

information technology. Furthermore, such 

hiring companies must have special state 

accreditation (Please find herein the register 

of accredited companies: Register of Ac-

credited IT Companies). These company 

must process a work visa invitation for its 

employee (IT specialists) and then conclude 

an employment contract with them. Once 

the contract is concluded, then notify the 

Ministry of Internal Affairs and the Social 

Fund of Russia. 

 

III. Stage after Receipt of the Work Permit: 

The employee and the employer must un-

dertake various steps to ensure that the hir-

ing complies with current legislation. Fol-

lowing are the duties which must be com-

plied by respective employer and employee. 

Employee: 

▪ Registration for immigration purposes at 

their place of stay (accommodation in an 

apartment, hotel, etc.); 

▪ Opens a bank account for receiving sal-

ary; 

▪ Registers on the State Services portal 

(gosuslugi.ru); 

▪ Purchases and registers a SIM card with 

mandatory biometric registration. 

 

Employer: 

▪ Enters the start date of work into the 

employment contract and issues an em-

ployment order; 

▪ Processes a Taxpayer Identification 

Number (INN) and a certificate of man-

datory pension insurance (SNILS) for 

the employee; 

▪ Fulfils other obligations stipulated by la-

bour and immigration legislation. 

 

Processing Work Permits for Foreign 

Specialists in Russia 

Russia is emerging as a pioneer and popular 

destination for labour immigration of qualified 

specialists due to various factors such as lib-

eral immigration policy (simplified processing 

procedures, absence of quotas, preferential 

immigration registration), competitive salary, 

geographical location which providing access 

to Asian and European countries, and state 

support in the form of programmes for spe-

cialists in certain sectors such as IT, science, 

etc. 

Statistics confirm the growing interest. Ac-

cording to the data from Unified Interdepart-

mental Information and Statistical System 

(ЕМИСС), the number of work permits issued 

to foreign citizens from visa countries has 

https://www.gosuslugi.ru/itorgs
https://www.gosuslugi.ru/itorgs
https://www.fedstat.ru/indicator/58167
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increased significantly: 

▪ In 2024 — approximately 170,000 per-

mits; 

▪ In 2025 — 240,812 permits. 

According to data from the Russian Ministry 

of Internal Affairs for the first half of 2025, 

the leading countries by number of issued 

permits were: 

▪ China — 42%; 

▪ India — 20%; 

▪ Turkmenistan and Vietnam — about 

10%. 

The Government of the Russian Federation 

has approved the annual quota for attract-

ing foreign workers arriving with a visa in 

2026, is 278,940 specialists (vide decree 

No. 1920 dated 28.11.2025). 

There are two types of work permits issued 

for foreign workers from visa countries in 

Russia: The Standard Work Permit (Simple 

permit) and the Highly Qualified Workers 

(HQS) permit. For the sake of better clarity, 

please find herein; an overview of these two 

kinds of work permit, requirement for their 

processing and their comparative analysis:  

 

Work Permit for a Foreign Highly Qual-

ified Specialist (HQS) 

A Highly Qualified Specialist (HQS) is a for-

eign citizen recruited by Russian company 

to work in Russia under a simplified proce-

dure. The main difference from the standard 

processing of a foreign worker is the special 

procedure for issuing the work permit: 

The HQS work permit is issued immediately 

for a period of up to three years (unlike a 

regular permit — maximum one year) and 

can be renewed for an unlimited number of 

times without requiring the holder to leave 

the country. HQS status grants a number of 

advantages such as no quotas, simplified 

immigration registration, the ability to work 

in several regions, a preferential procedure 

for obtaining a permanent residence permit, 

etc. 

A foreign HQS is entitled and obliged to 

work only within the profession and region 

specified in the permit. They must adhere to 

the rule governing their stay in Russia and 

comply with all validity periods in Russia. 

A foreign HQS may also work for several 

companies, provided a separate work per-

mit is required to obtain for each company. 

 

Requirements for HQS Qualification and 

Salary 

To obtain HQS status, two key conditions 

must be met by an applicant: 

1. Professional Qualification: The em-

ployer independently assesses the can-

didate’s experience, education, and pro-

fessional achievements. Importantly, 

some departments of the Ministry of In-

ternal Affairs may request supporting 

documents, including a copy of a di-

ploma corresponding to the position 

held. 
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2. Minimum Salary Level: As of 

01.03.2024, the base threshold is 

RUR 750,000, per quarter 

(RUR 250,000, - per month). Reduced 

requirements are established for certain 

categories. 

Salary calculations include all elements of 

remuneration under the Labour Code: base 

salary, compensatory and incentive pay-

ments (for hazardous conditions, night 

work, qualification bonuses, etc.). One-time 

bonuses, material aid, and gifts are not ex-

cluded. 

Personal Income Tax (Russian abbreviation 

- NDFL) on the HQS's salary in 2025 is with-

held at progressive rates applicable to resi-

dents (from 13% to 22%). 

Income not related to work (e.g., from rent-

ing out real estate) is taxed at a rate of 

30%. 

 

Processing the HQS Work Permit 

The right to process HQS permits is granted 

to following entities: 

▪ Russian legal entities; 

▪ Accredited branches of foreign compa-

nies; 

▪ Educational, scientific, and medical or-

ganizations; 

▪ Sports clubs and federations. 

Individual entrepreneurs are not entitled to 

process highly qualified specialists (HQS) 

permit. 

The main steps for processing documents 

and employing a foreign HQS worker are 

outlined herein: 

1. Contract Preparation. The employer 

concludes an employment or civil law 

contract with the candidate which spec-

ify the HQS status and a salary not lower 

than the established minimum thresh-

old. 

2. Processing of VHI. The employer pur-

chases a voluntary health insurance 

(Russian abbreviation DMS) policy for 

the entire planned period of employ-

ment — both for the specialist and for 

members of their family (if they will ac-

company them). 

3. Submission of Documents to the Minis-

try of Internal Affairs. The employer 

submits a petition for the issuance of a 

work permit together with a copy of the 

contract, the VHI policy, and other nec-

essary documents. The review period for 

the petition is 14 working days. The total 

period from the start of processing until 

commencement of work is approxi-

mately 1.5 months. 

4. Obtaining the Visa Invitation. In parallel 

with the work permit, an invitation for 

obtaining a work visa must be processed 

by the employer. In this regard, the em-

ploying company must also register with 

the immigration authority of the region 

where the foreign worker will be em-

ployed (e.g., for Moscow — with the Im-

migration Department of Moscow). 
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5. Visa Processing Abroad. The specialist 

applies to the Russian consulate in their 

country and receives a work visa. The 

work visa is issued for the validity period 

of the work permit (maximum 3 years) 

and is extended in Russia without the 

need of departure. The foreign specialist 

may be accompanied by family mem-

bers during employment, for whom a 

corresponding visa are issued. Eligible 

family members include: spouse, chil-

dren (including adopted), parents, 

grandparents, grandchildren, as well as 

spouses of these individuals. They all re-

ceive visas for the validity period of the 

HQS permit. During the period of valid-

ity, the eligible family members may 

freely reside and travel within Russia. 

6. Entry and Immigration Registration. The 

foreigner enters Russia and must regis-

ter for immigration within 7 working 

days after entry (this obligation applies 

each time upon entry into the Russian 

Federation). Once they receive the work 

permit, the registration deadline is ex-

tended to 90 days after entry. Immigra-

tion registration is carried out by the 

landlord who provides the premises for 

the foreigner's residence. As of early 

2026, the maximum period of immigra-

tion registration is one year. After that, 

this procedure must be repeated. 

7. Medical Examination and Fingerprint-

ing. After arrival in Russia, the HQS un-

dergoes a medical examination and fin-

gerprinting. Fingerprinting is conducted 

once, while the medical examination 

must be passed each time whenever 

processing a work permit or renewing it. 

8. Receipt of the Permit. The specialist ap-

plies in person to the Ministry of Internal 

Affairs to receive the work permit. 

Violation of employment rules and other ob-

ligations in the field of immigration law may 

result in a fine for the employer of up to 

RUR 1 Mio., and for the specialist — a fine 

of up to RUR 7,000 and expulsion from the 

country. 

Following termination of the employment 

contract, the HQS is granted 30 days to find 

a new employer. During this period, the 

work permit and visa remain valid. If a new 

contract is concluded in time, the docu-

ments are reissued without leaving Russia. 

If a new employer is not found, an addi-

tional 30 days are provided for departure 

from the country. Upon expiry of this pe-

riod, stay in Russia becomes illegal. 

 

Standard (Simple) Work Permit for For-

eign Citizens 

Processing a simple work permit (non-HQS) 

is a rather complex and time-consuming 

procedure containing many nuances. 

The first question the employer will need to 

resolve is whether to hire the foreigner 

within the established quota or for a non-

quota position. If the foreigner does not 

speak Russian and, consequently, cannot 

pass the exam in Russian language, history, 

and fundamentals of legislation, the first 

stage — quota processing — must be 
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completed. 

However, if the foreigner has a good com-

mand of Russian, and the position for which 

they are planned to be hired is listed as 

‘non-quota’ position in the register then the 

first stage can be skipped. 

According to Order of the Russian Ministry 

of Labour No. 475n dated 23.09.2013, non-

quota positions include positions of heads of 

organizations and their deputies, engineer-

ing specialties, cultural and artistic workers, 

specialists in the field of tourism, and cer-

tain professions of unskilled labour. The list 

is exhaustive. To conclude, hiring a foreign 

citizen for a position not included in this list 

is subject to the availability of quota. 

The procedure for processing a simple work 

permit consists of the following sequential 

stages: 

• Stage One: Confirmation of the Absence 

of Russian Candidates 

The employer is obliged to post the va-

cancy in electronic form on the official 

portal "Work in Russia" 

(trudvsem.ru). The vacancy must be 

posted for a period of at least 30 calen-

dar days, with the possibility of exten-

sion by submitting a confirmation no 

later than 4–5 days before the expiry of 

the term. 

• Stage Two: Obtaining a Quota 

The application for obtaining a quota is 

submitted to the authorized body of a 

constituent entity of the Russian Feder-

ation. The said application must be com-

menced by the midyear preceding the 

planned date of hiring the foreigner. The 

quota is issued for a calendar year and 

is not transferable to subsequent peri-

ods. 

• Stage Three: Obtaining a Permit to At-

tract Foreign Labour (Russian abbrevia-

tion RPIRS)  

Based on the obtained quota, the em-

ployer applies to the territorial body of 

the Russian Ministry of Internal Affairs 

with an application for the issuance of a 

Permit to Attract Foreign Labour. The re-

view period is 30 calendar days. The 

permit is issued in respect of one con-

stituent entity of the Russian Federa-

tion. To employ foreigners in multiple 

regions, a separate permit must be pro-

cessed for each constituent entity. 

• Stage Four: Processing the Work Permit 

After receiving the Permit to Attract For-

eign Labour, the employer submits a set 

of documents for processing the actual 

work permit for the foreign citizen. A 

draft employment contract, confirma-

tion of the planned processing of a VHI 

policy for the foreign worker, etc., are 

required for processing. The decision 

must be made within 15 working days 

from the date of submission of applica-

tion. The work permit is issued for a pe-

riod of up to one year. 

• Stage Five: Processing a Work Visa In-

vitation for the Foreign Worker 

The invitation is processed with the Min-

istry of Internal Affairs authorities. For 

this, it is necessary to register the em-

ploying company with the territorial 

https://trudvsem.ru/
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subdivision of the UVM MVD. The pro-

cessing time for the invitation is 14-21 

working days. 

• Stage Six: Medical Examination and Fin-

gerprinting 

In accordance with Decree of the Gov-

ernment of the Russian Federation No. 

188 dated 02.04.2003, a foreign citizen 

entering the Russian Federation on a 

work visa is obliged to undergo a man-

datory medical examination within 30 

calendar days from the date of entry. 

The medical examination screens the 

following: 

- the presence of HIV infection; 

- the presence of infectious diseases 

posing a danger to others (with the 

exception of the new coronavirus in-

fection); 

- the fact of using narcotic drugs with-

out a doctor's prescription. 

Apart from the medical examination, 

foreign citizens entering the Russian 

Federation on a visa are also subject to 

mandatory fingerprint registration 

within 30 calendar days from the date of 

their entry. 

 

 

• Stage Seven: Confirmation of 

Knowledge of Language, History, and 

Fundamentals of Legislation 

In accordance with current legislation, a 

foreign citizen must provide a certificate 

confirming a certain level of knowledge 

of the Russian language, history, and 

fundamentals of the legislation of the 

Russian Federation within 90 calendar 

days from the date of issuance of the 

work permit (the term was increased 

from 30 to 90 days as of 11.08.2025). 

Failure to provide this certificate within 

the established deadlines results in the 

annulment of the work permit. 

 

Processing HQS permit for a foreign citizen 

is the preferred option in terms of economic 

feasibility, in order to ensure the legally es-

tablished minimum salary level, as it elimi-

nates the need for quotas, simplifies immi-

gration procedures, and reduces processing 

times. The standard procedure is applied in 

cases where the conditions for processing 

HQS status cannot be met and it requires 

strict adherence to the stages and deadlines 

established by legislation. 
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Comparative Analysis of Procedures: 

HQS vs. Standard Work Permit 

 

 
HQS Work Permit Standard (Simple) Work Per-

mit 

Minimum Salary / Remu-

neration 

RUR 250,000/month (base 

threshold) 

Not established by law 

Quota Requirement / 

Quota System 

Not required Required for most positions 

Certificate of Russian Lan-

guage Proficiency 

Not required Required for non-quota posi-

tions 

Validity Period of the Per-

mit 

Up to 3 years Up to 1 year 

Processing Time / Issu-

ance Timeframe 

14 business days (review) + 

approximately 30 days (total 

cycle) 

3 to 6 months (including the 

quota stage) 

Work in Different Regions 

/ Multi-Region Employ-

ment 

Permitted if there are sepa-

rate legal entities and speci-

fied in the permit 

The permit is issued for one re-

gion 

Migration Registration Simplified procedure: ex-

emption from registration for 

the first 90 days 

Standard procedure: registra-

tion within 7 business days of ar-

rival 

Work Visa Up to 3 years, extendable 

without leaving the country 

Up to 1 year 

Medical Examination / 

Health Check 

Same requirements 

Fingerprint Registration / 

Dactyloscopy Registration 

Same requirements 

Voluntary Health Insur-

ance (VHI) 

Same requirements 

Family Members Visas valid for the duration of 

the HQS permit 

Visas issued under the standard 

procedure 

Residence Permit / Per-

manent Residence Permit 

Simplified procedure Standard procedure 
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MOBILITY AGREEMENT BETWEEN 

INDIA AND RUSSIA 

India and Russia have concluded December 

2025 the following MoUs in relation to migra-

tion and mobility:  

i. Agreement between the Government of the 

Republic of India and the Government of the 

Russian Federation on Cooperation in Com-

bating Irregular Migration. 

ii. Agreement between the Government of the 

Republic of India and the Government of the 

Russian Federation on Temporary Labour 

Activity of Citizens of one State in the Ter-

ritory of the other State. 

The Agreement between the Government of 

the Republic of India and the Government of 

the Russian Federation on Cooperation in Com-

bating Illegal Migration establishes the proce-

dure for cooperation between the competent 

authorities of the two states in the fight against 

illegal migration. Various formats of coopera-

tion, exchange of experience and information, 

and advanced training for personnel of the 

competent authorities are defined. The Agree-

ment also determines the procedure, time-

lines, and process for the transfer of illegally 

staying persons to the country of their citizen-

ship. The provisions of the Agreement do not 

apply to persons who have applied to the au-

thorities of the relevant state for asylum, refu-

gee status, or any other form of protection. 

 

 

The Agreement between the Government of 

the Republic of India and the Government of 

the Russian Federation on Temporary Labour 

Activity of Citizens of one State in the Territory 

of the other State generally describes the pro-

cedure for hiring foreign workers currently in 

effect in Russia.  

Employment is possible on the basis of a Per-

mit to Attract Foreign Labour (Russian abbre-

viation RPIRS) for the employer and a Work 

Permit for the foreign employee.  

Full-time students of accredited educational in-

stitutions may work without a work permit dur-

ing the study period but only in their free time.  

It is specified that foreign citizens may only 

work for the employer for whom they have ob-

tained the permit to work. If the work permit 

is cancelled or its validity has expired, the em-

ployee must leave the country. 

The Agreement does not establish any new 

procedure for attracting foreigners to work in 

Russia compared to the national legislation 

currently in force with respect to foreign labor. 

However, it lays the foundation for working 

groups of both states to create and improve 

this special regulation. 

Russia is currently facing a huge labour short-

age, particularly in its Ural region industries. 

According to the reports, Russia would face a 

shortage of 3 million workers by 2030. It is 

also reported that 15% of Russian employers 

are interested in recruiting Indian workers. Su-

perjob.ru (one of the job search online-plat-

forms) identified the top 10 sectors in Russia 

facing acute labour shortages in Q1, 2025, 

which are as follows(rank-wise):  
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Rank Sector 

1. Construction, design, real estate 

2. Industry, manufacturing 

3. Transport, warehousing, logistics  

4. Retail 

5. IT, internet, telecommunications, 

communications 

6. Services, repairs, maintenance 

7. Healthcare, pharmaceuticals 

8. Tourism, hospitality, catering 

9. Delivery services 

10. Banking, investment, leasing 

 

However, India has a surplus of working-age 

people. Therefore, in order to fill this gap, Rus-

sia and India have signed the above-men-

tioned MoUs to formalize cooperation on labour 

mobility. The first agreement enables the tem-

porary migration of skilled and semi-skilled In-

dian workers to Russia. The two MoUs provide 

a legal framework to ensure the safety and se-

curity of Indian workers during the recruitment 

and employment period. Notably, the second 

agreement was particularly signed to protect 

Indian workers from fraudulent agents.  

These MoUs would provide the double-layer 

protection to the Indian workers together with 

the domestic law of India.  

At present, the domestic law of India is the 

Emigration Act, 1983, which regulates the em-

igration of labourers abroad and prevent their 

exploitation. The Act establishes the office of 

Protector General of Emigrants under Section 

3, which is responsible for protecting Indian 

workers and regulating the activities of ‘re-

cruiting agent’ as defined in Section 2(l) of the 

Act. Especially, it prevents illegal exploitation 

of Indian worker abroad. 

The Government of India is planning to replace 

the Emigration Act, 1983 with the Draft Over-

seas Mobility (Facilitation and Welfare) Bill, 

2025 as the latter focuses on mobility; rather 

than just emigration. It is now in the process 

of consideration with legislative bodies. The 

new bill of 2025 also undertakes the effective 

implementation of international arrangements 

or Government to Government Agree-

ments/Arrangements. For instance, these two 

MoUs (Memorandum of understanding).  

The salient features of the Overseas Mobility 

(Facilitation and Welfare) Bill, 2025, as fol-

lows:  

▪ Appointment of Director General of Over-

seas Mobility to protect the emigrants 

and oversee the provisions of this Act. 

(Section 7) 

▪ Constitution of offices within or outside 

the India, to be headed by the Regional 

Overseas Mobility Officers. (Section 9) 

▪ Setting-up the Mobility Resources Centre 

for providing the information, resources, 

and training to the emigrants for promot-

ing and facilitating the mobility of Indian 

citizens. (Section 10) 

▪ Implementation of arrangements with 

different institutions or organizations 

within or outside India. Notably, the 

council would be responsible for carrying 
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out activities to ensure the effective im-

plementation of such arrangements 

(Section 11) 

▪ Central Government may designate the 

agency or agencies to execute the re-

sponsibilities pertaining to the imple-

mentation of Government-to-Govern-

ment Agreements/Arrangements (Sec-

tion 15) 

▪ Establishment of ‘Integrated Information 

System’ i.e. database on mobility which 

would help the government in formulat-

ing the policy. 

▪ Chapter VII deals with the countering hu-

man trafficking and irregular emigration. 

The Overseas Mobility (Facilitation and Wel-

fare) Bill, 2025, will ensure the safety of Indian 

workers abroad and promote international mo-

bility. Furthermore, the currents MoUs signed 

between Russia and India would be imple-

mented by the Government of India by virtue 

of Section 15 of the Draft Overseas Mobility 

(Facilitation and Welfare) Bill, 2025. 

The Ministry of labour has increased the labour 

recruitment quota for non-CIS countries. This 

move represents a watershed movement for 

Indian Blue-collar workers. While they have 

traditionally migrated to gulf countries, how-

ever large number of Indians have faced the 

deportation. Additionally, all western countries 

are tightening their immigration policies. 

 

 

 

HIRING OF INDIAN WORKERS BY THE 

RUSSIAN EMPLOYERS 

The Russian employers can hire Indian workers 

as per the provision of Section 16 of the Emi-

gration Act, 1983.  

Section 10 of the Emigration Act, 1983 pro-

vides a mandatory registration of the person 

who intends to carry the business of recruiting 

agent. In India there are several recruitment 

agencies such as Delta Recruitment Consult-

ants, and Vira International are registered as 

per the Section 11 of the Emigration Act, 1983 

and working in the direction of supply of work-

ers to the Russian companies.  

 

STUDYING IN RUSSIA 

Apart from employment migration tendency, 

the number of students in Russia is also in-

creasing sharply. Business Standard, an Indian 

news channel, reported that the number of In-

dian students moving to Russia increased by 

33.7% in comparison to the year 2023.  Most 

study visas are granted to the Indian students 

who wish to pursue medicine at the Russian 

universities. The Times of India reported that 

Russia is the most popular destination for In-

dian students, as to get an admission to Rus-

sian Medical Universities they do not need to 

pass a higher competitive exam like NEET (Na-

tional Eligibility-cum Entrance Test). Further-

more, the cost of pursuing an MBBS at an In-

dian private medical college is around INR 

60Lakh to 1 crore while in Russian it costs 

around INR 35lakh to 50 lakhs. Russia also at-

tracts Indian students to purse an MBA at its 
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leading business school such as SKOLKOVO, 

HSE Business School, MGIMO, etc.  

Recently, several Russian universities have 

signed MoUs with leading Indian institution to 

offer dual-degree programmes. In this regard, 

the key-MoUs are as follows: 

▪ MGIMO in collaboration with Amity Univer-

sity (Noida) to launch dual degree- pro-

gramme 

▪  Saint Petersburg Electrotechnical Univer-

sity "LETI" collaborated with Cochin 

University of Science and Technology to of-

fer Dual degree Masters programme in 

electronics engineering 

▪ KSMU also concluded an agreement with 

IIT Madras. 

Indian students also do not need to bother 

about the payment of education fees in Russia, 

as SBER Bank running their few branches in 

India where the students or their parents can 

pay in INR and the SBER Bank directly pay the 

fees to the universities in RUB.
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Disclaimer: 

This guide provides a general overview of the current regulations and does not constitute legal advice. The au-

thors assume no liability for the content herein. 
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